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Policy documents include key metrics to
monitor and evaluate strategic goals
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At least 78% of the population aged 20 to 64 should
be in employment by 2030

At least 60% of all adults should participate in
training every year
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Labour activation policies

to increase the employment rate to 80%

to secure our social security system
to secure our quality of life
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What about the mindset of people?

The welfare state is the best system to guarantee the well-
being of everyone

The welfare state makes people irresponsible and lazy
(reversed)

The welfare state costs too much money compared to what it
yields (reversed)
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Quality of life indicators
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Employment rate 2024

79%

An inclusive labour market

creating opportunities for more vulnerable groups
within the labour market
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Quality of life indicators

Not limited
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Quality of life indicators
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Quality of life indicators
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Life satisfaction, 20-59 y.o.
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work@home
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Welkom op het open dataplatform van het Departement
Werk, Economie, Wetenschap, Innovatie en Sociale Economie
(WEWIS). Dit platform biedt de mogelijkheid om open data te

verkennen en te downloaden, API's te gebruiken, visualisaties

te bekijken of realisaties te delen.
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Lichts stijging var buitenlandse werknemers in 2024

www.vlaanderen.be/kennisplatform-werk-en-sociale-economie A &
opendata.wse.vlaanderen.be el il S .

www.steunpuntwerk.be
www.werkbaarwerk.be
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