
The Labour Market in Focus
A Social Study Perspective



The Social Study can 
be a means to a more 

nuanced 
understanding of our 

labour market by 
moving beyond the 

conventional metrics



Policy documents include key metrics to 
monitor and evaluate strategic goals

Getting talent to work in an 

inclusive labour market 

Training, retraining, and upskilling talent 

throughout their careers

…

At least 78% of the population aged 20 to 64 should 
be in employment by 2030

At least 60% of all adults should participate in 
training every year

…



Labour activation policies
to increase the employment rate to 80%

to secure our social security system
to secure our quality of life
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What about the mindset of people?
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The welfare state costs too much money compared to what it
yields (reversed)

The welfare state makes people irresponsible and lazy
(reversed)

The welfare state is the best system to guarantee the well-
being of everyone

Totally disagree Disagree Neither agree nor disagree Agree Totally agree



Quality of life indicators

Worst 1 2 3 4 5 6 7 8 9 Best

Employed Unemployed

The Social Study, BE 2024

Social position, 20-59 y.o. 

Very
dissatisfied
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Life satisfaction, 20-59 y.o. 



An inclusive labour market
creating opportunities for more vulnerable groups 

within the labour market

Steunpunt Werk on the basis of Statbel (Statistics Belgium) – EAK

Actual and potential Employment rate, 2024
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Quality of life indicators

The Social Study, BE 2024

Social position, 20-59 y.o. 

Worst 1 2 3 4 5 6 7 8 9 Best

Very limited Limited Not limited

The Social Study, BE 2024

Life satisfaction, 20-59 y.o. 

Very
dissatisfied

2 3 4 5 6 Very
satisfied

Very limited Limited Not limited



Quality of life indicators

The Social Study, BE 2024

Social position, 20-59 y.o. 

Worst 1 2 3 4 5 6 7 8 9 Best

Employed, limited Employed, not limited Unemployed

The Social Study, BE 2024

Life satisfaction, 20-59 y.o. 

Very
dissatisfied
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The labour market is undergoing a strong 
feminization, with rising labour participation 

among women

However, a persistently high level of
part-time work among women remains

Does the work regime affect the correlation 
between employment and quality of life?
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Quality of life indicators

The Social Study, BE 2024

Social position, 20-59 y.o. 

Very
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Life satisfaction, 20-59 y.o. 
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A sustainable labour market 
policy

Quality of Work indicators
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work@home
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